
CEDAR RAPIDS CIVIL RIGHTS COMMISSION (CRCRC) 
MEETING MINUTES 

October 11, 2017 5:30 p.m. 
Civil Rights Commission 

50 2nd Avenue Bridge 
Cedar Rapids, IA 52401 

 
Commissioners Present: Ms. Salma Igram, Chair  

Mr. Keith Rippy, Vice Chair  
Mr. Anthony Arrington 
Mr. Leland Freie  
Mr. Esaie Toingar  
Ms. Linda Topinka 
Dr. Ruth White  

 
Staff Present: Ms. Janet Abejo-Parker, Senior Investigator 
 Ms. Judy Goldberg, Investigator 
 Ms. Alicia Abernathey, Administrative Assistant 
 
Guests:   Nikki Behnke 
 
I. Call to Order 

Commissioner Rippy, Vice Chair, called the meeting to order at 5:31 p.m. 
 

II. Roll Call/Introductions 
Commissioners and staff introduced themselves. 
 

III. Public Response 
No public response. 

 
IV. Approval of Minutes 

Commissioner Freie moved to approve the minutes. Commissioner Topinka seconded the motion, 
which was unanimously approved. 

 
V. Report from Chair 

Commissioner Rippy, Vice Chair, stated he is serving as Chair in Salma Igram’s absence and has no 
report to share with the Commission.  

 
VI. Committee Reports 

Outreach Committee Liaison  
Commissioner Freie stated the Outreach Committee will meet bi-monthly going forward. 
Commissioner Freie stated staff and Commissioners took part in Festival Latino and the 
Intercultural Festival and both were well attended events.  
 
Marion Civil Rights Commission Liaison  
The Marion Liaison was not present to provide a report.  

 
VII. Director’s Report 

Janet Abejo-Parker, Senior Investigator, stated Executive Director LaSheila Yates is out of the 
office and she will provide the report in her absence. Ms. Abejo-Parker stated a public hearing was 
held on July 24th and the Administrative Law Judge’s decision was received by the Commission. 
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The Commission will go into closed session this evening to discuss the finding and decide to 
accept as is, modify or deny the ruling.  

 
Commissioner Toingar joined the meeting at 5:34 p.m. 
  

Ms. Abejo-Parker stated the City is having an Employee Service Awards Ceremony tomorrow in 
which Investigator Bernie Walther and Administrative Assistant Alicia Abernathey will be 
recognized for their years of dedicated service to the City of Cedar Rapids. Bernie will be honored 
for 35 years of service and Alicia will be honored for 5 years of service. Ms. Abejo-Parker stated 
she is taking a Mediation refresher training in October and Investigators Bernie Walther and Judy 
Goldberg will take Mediation training in December. Ms. Abejo-Parker stated all staff and 
Commissioner Freie and Topinka will attend the Iowa Civil Rights Commission Symposium on 
October 27th. Ms. Abejo-Parker stated staff is working with Coe College and Mount Mercy 
University to provide employment and housing rights training to college students as the next 
quarterly training.  

 
Commissioner Arrington joined the meeting at 5:36 p.m. 
 
Guest Nikki Behnke joined the meeting at 5:36 p.m.   
 
VIII. Closed Session 

The Commission may go into closed session to discuss the filing of one or more complaints, 
information gathered during investigation of such complaints, and attempts to eliminate such 
alleged discrimination pursuant to Iowa Code Sections 21.5(1)(a) and 216.15(5) (2012).  
Commissioner Rippy, Vice Chair, indicated to Ms. Behnke she missed the public comment portion 
of the meeting but if she would like to address the Commission regarding her case she has five 
minutes to do so.  
 
Ms. Behnke stated she worked at Subway for approximately four months and has plenty of 
experience in the field. Ms. Behnke stated she has Anxiety and Post Traumatic Stress Disorder 
(PTSD). Ms. Behnke stated she provided several documents to the Commission staff to share with 
the Commission. Some of the documents focused on fact finding while others were submitted to 
support the request for relief. Ms. Behnke stated she was not treated fairly by Subway. Ms. Behnke 
stated she covered several shifts while employed at Subway and not the only employee that was 
occasionally late. Ms. Behnke stated Joanne (Subway employee) told her no one gets a set schedule. 
However, Joanne had a set schedule. Ms. Behnke stated Joanne would change the schedule 
frequently but denied doing so. Ms. Behnke stated she was experiencing symptoms of her 
disabilities one day before her shift and tried to do some exercises to help get relief. Ms. Behnke 
stated she ended up falling asleep and was three hours late for her shift. Ms. Behnke stated she 
provided a doctor’s note for the tardiness but a Chiropractor was not considered an excusable 
doctor’s note. Ms. Behnke stated due to her tardiness an employee attempted to extort money 
from her and Ms. Behnke was accused of bullying this employee. Ms. Behnke stated on several 
occasions she asked not to be scheduled before 3:00 p.m. and requested she not be called in the 
morning as she is trying to sleep. Ms. Behnke stated despite her request she was called every week 
early in the morning. Ms. Behnke stated she was subjected to disparate treatment and was also 
subjected to bullying and harassment. Ms. Behnke described the symptoms of Anxiety and PTSD. 

 
Commissioner Igram joined the meeting at 5:48 p.m. 

 
Commissioner Rippy, Vice Chair, called for a motion to go into Closed Session. Commissioner 
Freie moved to go into closed session. Commissioner Igram seconded the motion. A roll call vote 
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was taken and the motion carried on a unanimous vote. The Commission went into Closed Session 
at 5:51 p.m. 

 
Commissioner Arrington identified a conflict of interest at 6:01 p.m. and recused himself from the closed 
session and discussion. Commissioner Arrington left the meeting at 6:02 p.m. 
 

Commissioner Igram moved to return to open session. Commissioner White seconded the motion 
and a roll call vote was taken. The motion carried on a unanimous vote and the Commission 
returned to Open Session at 6:24 p.m. 
 
Commissioner Igram moved the Commission award the Complainant, Nikki Behnke, $3022.50 for 
emotional distress based upon a calculation the Complainant may have been able to work 25% 
more had she not been discriminated against. The calculation assumes the Complainant was 
working three quarters time at $7.75 an hour for a total of 390 additional hours. The motion will 
also include the Complainant is responsible for all tax obligations regarding the awarded amount 
and the Respondent must pay this amount within 90 days of the date of the Final Order. The 
motion will also include the Respondent will review and update their employment anti-
discrimination and equal employment opportunity related policies within 90 days of the date of the 
Final Order and will also educate and train its employees on the newly created polices. The motion 
will also include the Respondent owner, managers and employees will attend free Anti-
Discrimination/Equal Employment Opportunity training provided by the Cedar Rapids Civil 
Rights Commission to be arranged within 90 days of the date of the Final Order. The motion will 
also include the Respondent is responsible for reimbursing the Cedar Rapids Civil Rights 
Commission for costs associated with the public hearing in the amount of $1721.25 and must do 
so within 90 days of the date of the Final Order. Commissioner Topinka seconded the motion. 
The motion carried with Commissioners Igram, Topinka, White, Rippy and Toingar voting in 
favor and Commissioner Freie voting against.  

 
IX. Adjournment 

Commissioner Igram moved to adjourn the meeting at 6:29 p.m. Commissioner Freie seconded 
the motion, which was unanimously approved.  

 
Respectfully submitted by Alicia Abernathey 
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